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	Abstract

	Managing employee turnover is a significant challenge for organizations, particularly in Bangladesh's aviation sector, which faces a persistent shortage of skilled personnel. This study aims to identify factors that can reduce employee turnover in the aviation industry. A survey was conducted among aviation company employees using random sampling. Data were analyzed through descriptive statistics and logistic regression models to determine causal relationships. The findings offer recommendations to help reduce turnover and retain qualified employees, providing valuable insights for human resource professionals and senior management in the sector. 
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